( GOVERNMENT OF TAMILNADU |
Personnel and Administrative Department
Letter No. 5381/94-7 dated 24-2-95

¥k ¥

Sub : Public Services - Advancement to Selection Grade/Special
Grade posts of persons against whom punishments have been
imposed - Procedure to be followed - Instructions issued.

Ref : 1. Government Letter No. 118117/86-1, Personnel and

Administrative Reforms (Per-S) Department, dated 15-5-87.
2. Government Letter No. 57502/90-1, Personnel and
Administrative Reforms (Per-S) Department, dated 27-9-90.
3. G.O. Ms. No. 368, Personnel and Administrative Reforms
(Per-S) Department, dated 18-10-93.

ORDER :

In modification of the instructions issued in the letters first and secona
cited, the Government direct that the instructions issued in paragrah 2 [I(iv) to
(vi) of G.O. Ms. No. 368, Personnel and Administrative Reforms (Per-S)
Department, dated 18-10-93 as amended from time to time shall be followed for
the movement of persons to Selection Grade or Special Grade.

2. The cases of persons undergoing the punishment of stoppage of
increment with or without cumulative effect or of reduction to lower stage in the
time scale should also be considered for movement to Selection Grade or Special
Grade based on the instructions issued in the reference third read above and if
any one is considered fit for movement to Selection Grade or Special Grade.
monetary value equivalent to the increments withheld for the unexpired period.
or monetary value equivalent to the amount representing the difference between
the nromal stage and the reduced stage for the unexpired period, as the case
may be, shall be recovered. However, in the case of persons undergoing the :
punishment of reduction to a lower rank in the seniority list, they can be
considered for movement to Selection Grade or Special Grade only from the
date on which the punishment has been completed or the immediate juntor with_

reference to the lower rank moves to the Selection Grade or Secial Grade.
whichever is earlier.

Yours faithfully
for Secretary to Government



